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ped dihdeas like these, and troubled adults too, are assured continuing 
the 425 participating agencies of the Greater New York Fund. 


Yew Record Near as Members Answer 
LY. Fund With Open Hearts, Purses 


a generous and warmhearted 
onse, more people gave more 
y than ever before in the 
Local 1-S, Macy’s campaign 
the Greater New York Fund. 
pst estimates, as this issue of 
Local 1-S NEWS goes to 
are that close to $35,000 
be donated to the Fund for 
ibution among its 425 parti- 
ing agencies. 
edges from 1-S’ers, Macy’s 
or executives and exempts 
ed the $20,000 mark at the 
of four days with money still 
ing in. Senior executives, the 
thouse and craft unions had 
turned in their pledge cards as 
issue of the NEWS went to 
s, but were also reported to be 
ing last year’s figures. 
though those who live in 
chester, or anywhere else out- 
of New York City, are fre- 
nt users of services suppor 
the Greater New York Fund 
were not called upon to con- 
unless they work right here 
e city. 
s a result, 1-S’ers in 
ite Plains put their shoul- 
to the wheel in support 
their own Communit 
t drive and contribu 
with their executives, a 
of more than $800. 
total contributed in all stores 
ed that Floor Committees, 


Shop Stewards, rank and file mem- 
bers and executives all did an out- 
standing job. The response clearly 
showed that all had taken seriously 
the “work together” appeal of the 
drive. 

Campaign coordinators Helen 
Hyde for Macy’s and Dick Pastor 
for Local 1-S praised all those 
who participated in the solicita- 
tion and said, “The spirit of will- 
ing cooperation which has marked 
this year’s Greater New York 
Fund appeal is a high point in 
our community effort. Never be- 
fore have so many of us given so 


generously.” 
“Hats Off”—Kovenetsky 


“Our hats are off to the thou- 
sands of men and women who 
have contributed so much to the 
success of this year’s Greater New 
York Fund campaign”, said Pres- 
ident Sam Kovenetsky. 

“Our Union experience has 
proved beyond a doubt that 
the 425 agencies that make 
up the Greater New York 
Fund are both willing and 
able to meet our needs. Our 
members—and many others 
—proved their awareness of 
this fact by making this a 
record-breaking campaign. 

“Our pride is not alone in the 
fact that we have raised more 
money than ever before, but that 


we have helped guarantee the con- 

tinued services of these agencies 

which mean so much to us and to 

all the people of our city.” 
What it Means 

Local 1-S, as a result of its past 
and present outstanding part in 
support of the Greater New York 
Fund, has had the benefit of a 
professional welfare counsellor’s 
services at the Union office on 
Wednesday evenings from 5 to 7 
P.M. 

This counsellor, together with 

the Union’s Welfare Board mem- 
bers—who are also trained coup- 
sellors—is on hand to enable 
troubled members to get to the 
proper agency of the New York 
Fund without loss of time and red 
tape. 
Ceil Curry, Chairman of the 
Local 1-S Welfare Board urged 
members in need to make full use 
of the Union’s services. She said, 
“There is no shame attached to 
needing help, and it is a wise per- 
son who knows where to go for it. 
Meeting with the Local 1-S social 
service counsellor is private and 
confidential. If your problem can- 
not wait until Wednesday, a tele- 
phone call to the Union office will 
tell you where and how to reach 
help sooner. You have helped 
make this service possible. It is 
here for you if the need should 
ever arise.” 


E'RE READY’, SAYS UNION; 
NEGOTIATE 


Local 1-S President Sam Kovenetsky has notified Macy’s 
that “The officers and negotiating committee of the Union 
are available for a meeting with the company as your earliest 


convenience.” 


The bid for an earlier-than-usual start of negotiations 


was 





Social Program 
Ready For After 
Holiday Season 


The Local 1-S Activities Pro- 
gram, which had swung into high 
gear in the latter part of October 
was forced to apply the brakes in 
face of the coming weeks of late 
schedules in the store. 

The last of the social whirl will 
be the preview theater party on 
Friday evening, December 2nd. 

Additional tickets for the Phoe- 
nix Theater’s production of Luigi 
Pirondello’s fascinating drama 
“Six Characters in Search of an 
Author” are available at the Union 
office. By special arrangement, 
these preview tickets are available 
to 1-S members at $1.15 for or- 


chestra seats. 


After Christmas 

Following the holiday season 
the Social Activities Committee 
will sponsor a card party at the 
Union office on the evening of 
Wednesday, January 11th and a 
preview party to another of the 
Phoenix’s outstanding plays on 
Friday evening, January 13th. 

All of the social evenings are 
designed for the enjoyment of 
members of Local 1-S, their friends 
and family. Contributions for the 
card parties are only 25 cents and 
for movie night, 50 cents. Proceeds 
go back into the Activities Com- 
mittee fund and will be used to 
provide still better evenings of fun 
and entertainment. 

The Union’s three top officers, 
President Sam Kovenetsky and 
Vice Presidents Phil Hoffstein and 
Bill Atkinson, have all urged mem- 
bership support for the program. 

They said, ‘We can see no rea- 
son why our members and their 
families cannot have the recrea- 
tion they are looking for and save 
money at the same time. This is 
what the Union has to offer.” 


What’ll You Have? 

The Activities Committee will 
welcome movie night requests 
from the members. Full length 
feature films, foreign and Holly- 
wood-made, are available to the 
Union. If there’s anything special 
you would like to see, just send a 
card to the Activities Committee, 


Local 1-S, 290—7th Avenue. 


in line with the recommendation of President Sam 


Kovenetsky and Vice Presi- 
dents Phil Hoffstein and Bill 


Atkinson. 


Text of Letter 


The following is the text of the 
letter sent by President Kovenet- 
sky to Macy’s Vice President Fred 
Fischer: 

“The Executive Board and 
membership of Local 1-S have re- 
quested its officers to propose a 
very early meeting with manage- 
ment to discuss a renewal and 
modification of the agreement be- 
tween Macy’s New York and Lo- 
cal 1-S, effective February 1, 
1956. 

“While the notification of the 
Union’s desire to modify our 
agreement is earlier than usual, we 
believe that such an early notifica- 
tion is properly in order because 
of the many and serious issues 
which must be discussed and 
solved during our negotiations for 
a new contract. It will be in the 
interest of both the Company and 
the Union to reach an agreement 
prior to the termination of the 
current agreement. We cannot ex- 
pect to do so, however, unless we 
give ourselves a generous period 
of time in which to complete ne- 
gotiations. 

“The officers and negotiating 
committee of the Union are avail- 
able for a meeting with the Com- 
pany at your earliest convenience. 
I would appreciate hearing from 
you in the very near future in this 
regard.” 


Appeals to Members 

With the possibility of nego- 
tiations getting underway soon, 
the officers of Local 1-S renewed 
their appeal that the members re- 
fuse to aid and abet Macy’s by 
passing on management-inspired 
rumors or accepting them at face 
value. 

The officers said, “As our ne- 
gotiations progress we can expect 
the pressure and the tension to 
mount. We must find constructive 
outlets for that pressure through 
the many Union committees that 
are at work. These committees 
have the responsibility for helping 
us meet the pressure in an organ- 
ized way. We can only do our- 
selves harm and injury if we dig- 
nify rumors by accepting them 
and repeating them. For factual 
answers to any question you might 
have—call the Union office!” 











~ BRANCH STORE NEWS 








FLATBUSH 


Many thanks to all who make the 
Greater New York Fund drive a success. It did 
us all proud! . . . An apology for printer’s erra- 
tum last month. It was osenfeld of Dresses 
who died, and Lillian Rosenberg of Girdles who 
lost her mother. . . . That smile on Jo Berger’s 
(F10) face is because she is a grandmother for 
the third time. ... . Kate Korotzel of Linens has 
a three-in-one celebration. Her son has returned 
from the Army, has become engaged, and will 

in January. . . . And Ruth Friedman of 





Rose Nagler 


Junior Row has celebrated another birthday. . . . Ethel Bing is a very 
busy person. In addition to her work she is co-chairman of the building 
fund of the Concord Baptist Church of Christ, to help rebuild the 


church that was destroyed by fire. . . . No wonder Florence Schertze 
is proud. Her son was chosen “soldier of the month” in Alaska... . 
Dotty Temner promoted from Closet Shop to Flying Squad, and Alma 
Tucker from Matron to Packer Cashier. . . . Congratulations to Eve 
Rubin, Packer Cashier, on engagement of her daughter. . . . Edith 
Feiger, China and Jean Hening, Boys, both welcomed back after ill- 
ness. Sorry to report Betty Newman, Men’s has undergone surgery. 
Congrats to Morris Fein, Shoes, on gg his son. Hope Lillian 
Kaplan, Housewares, gets well soon. . . . Who’s the gal who went to 
Charm School and is | <t out as a model??? 


WHITE PLAINS 


Your Vice Chairman, Fred Ernst, has accepted a temporary job 
in the Herald Square Toy Department. During his absence the militant 
“Steward of the Year” Gus Selino is filling in nicely as acting Execu- 
tive Board member, assisting Jim Heleringer and Helen Ruderman. 
Remembering how large our store is now and how well Gus has helped 
out during the Board’s vacations, your Shop Stewards voted to approve 
and support this necessary action. .. . Chairman Jim wishes to thank 
the Stewards and friends for their kindness and sympathy at the time 
of his father-in-law’s sudden death. . . . Our November Divisional 
Meeting was quite well attended, but bearing in mind that we have 
only two such meetings a year it becomes an obligation to attend and 
to Riss manners enough to stay until the meeting is over. . . . Steward 
Barbara Spielman and members of the Cosmetic Department asked for 
and did have a meeting at the Roger Smith with the Executive Board 
members. Many constructive items were brought out, and as a result 
there are already great improvements in the department. Meetings of 
this kind are encouraged. If your department has troubles, get together 
with the Board and let us help you talk it over. ... A newer group SM 
had to be reminded again that he was NOT to tell a Steward how to 
conduct her Stewardship. A Board member had to advise him to 
tend to his SM’s and to let the Board advises the Stewards! . . . Let’s 
talk it up around the store, “Equality with Herald Square—Equal Pay 
for Equal Work!” 


PARKCHESTER 


From the early results it looks as though we 
have contributed our share to going over the 
top in the Greater New York Fund campaign. 
I hope this doesn’t prove to be a case of talking 
too soon, and I doubt that it will. All of us 
know very well how useful and important the 
Fund has been to those who have needed it. 
And those who haven’t needed it have enjoyed 

eRe ae the extra feeling of comfort and security that 

ty | Tyra comes from knowing that you’ve got a good 
ney Samet thing at hand “just a case”. .. . P10 Infant’s 
Wear would seem to be a breeding ground for new generations. We 
have Lil Lewkowitz, May Orzo, Mary English and Georgina Staib all 
expecting to be grandmothers real soon. Then Marie Seta of P10 Boys’ 
s ewmer has just made the grandma’s ranks. But jackpot winner 
is Sylvia Mandle of P5 who has become a grandmother three times in 
the last three months! Does anybody want to play “can you top 
this”? ? ?... Wedding bells for Betty Orlando from the packing unit. 
Lots of luck, Betty. . . . The Stork is scheduled to make a visit to Cos- 
metics. I’m not going to tell who—but can you guess??? 





JAMAICA 


Florence Renwick, formerly of the Vault—and niece of Myrtle 
Prior of the CT desk—off to Bermuda to join her husband stationed 
there with the Air Force . . . Mary Engel, Estimator from Upholstery, 
has resigned to take life easy for a while . . . We have several new 
citizens to welcome this month: Maud Dash’s new (and first) grand- 
son. And did she go on a shopping spree! Murray Rimland a daddy 
for the second time. This time a boy named Jeffrey Ira. Eleanor Clade 
welcomed a grandson. This is number five for Eleanor . . . And while 
we are welcoming all the new arrivals, we also want to say a word of 
welcome to M. Napolitano who came to Jamaica Appliances from 
Herald Square Tables . . . Glad to see Ben Tattnall (J15) and Alice 
Donohue (also J15) and Marcia Woodruff (J4) back after being on 
sick call . . . Lina Schlesinger (Silverware) hospitalized . . . Eddie 
McCabe also home ill. Hope they hurry and get well . . . Happy to 
hear that Anne Smith’s grandson is on the mend after being hit by a 


car . . . Sally Daniels of Fabrics promoted to Upholstery Estimator to 
fill Mary shoes. Best of luck, Sally. Our annual campaign for 
the New York Fund got off to a slow start, but as usual, those who 


_—s gave really i ye generously. The tempo picked up after the first day 
| +r two—and from that point on we really rolled. Watch for the final 
= figures—they should be beautiful! 


The Local 1-S Executive Board, 
at its regular meeting on October 
25th, under the chairmanship of 
Vice President Phil Hoffstein, 
heard President Sam Kovenetsky 
report on steps taken to assure 
an early start of negotiations, and 
a bid by Bloomingdale and Gimbel 
union leaders for a working con- 
ference; voted unanimously in fa- 
vor of providing the president with 
retirement benefits commensurate 
with those he sacrificed by resign- 
ing from Macy’s 17 years ago; 
voted to affiliate with the Labor 
Advisory Committee on Puerto 
Rican Affairs; approved its com- 
mittee’s reports; and ruled that it 
could not consider an appeal from 
a Trial Committee verdict. 

President’s Report 

President Kovenetsky advised 
the Board that, consistent with its 
previous declaration in favor of 
early negotiations, a letter was 
being sent to Macy’s advising them 
of the Union’s readiness to begin 
the talks immediately. (See story 
on Page 1). 

The president then reported 
that the 1-S officers had been ap- 
proached by union leaders from 
Bloomingdale’s and Gimbels. Ac- 
cepting the proposals advanced by 
President Kovenetsky at the Sep- 
tember 20th Steward conference, 
they wanted to know how and 
when the recommendation of joint 
action to extend the minimum 
wage to the retail industry could 
be implemented. Also of interest 
to them was the suggestion of a 
joint meeting of all department 
store Shop Stewards and Board 
members to discuss a program of 
economic action. 

The President’s attitude was 
summed up when he said, “Such 
liaison is desirable for whatever 
good can be gotten from it for 
department store workers”. 

The Board’s attitude was 
wrapped up by a speaker who said, 
“Let’s sit down and hear what 
they have to say. We can’t isolate 
ourselves”, 

Retirement Plan 

Neal Kuypers, reporting for the 
Pension Committee, reminded the 
Board that it had instructed the 
committee to study and recom- 
mend a suitable retirement plan 
for President Kovenetsky. 

Object of the plan would be to 
provide the president with bene- 
fits approximating those he would 
have received from profit sharing 
and insurance had he not retired 
from Macy’s 17 years ago. 

Said Chairman Kuypers, “Our 
president severed his relationship 
with Macy’s because of his un- 
willingness to be obligated to the 
company in any way, and because 
at that time there were no con- 
tractual safeguards for those tak- 
ing leaves to join the union’s staff. 


His hands have been free to lead 





So Sorry! 


The last issue of the Local 1-S 
NEWS incorrectly listed Irving 
Smooke as a member of the Nego- 
tiating Committee and omitted 
Jerome Harte. We're so sorry. 
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Board Backs Early Negotiations; . 
Weighs Plan for Dept. Store Meeti 


the fight for all the gains we have 
won over those years. He must 
not be penalized because of his 
devotion to the Union.” 

On this basis, and on a motion 
made by Charles Boyd in support 
of the Committee’s report, the 
Board voted unanimously in favor 
of a plan which will provide a re- 
tirement fund of $200 a month 
when the president reaches 65 
years of age, and a life insurance 
policy with a value of $20,000 for 
his beneficiaries. Cost to the Union 
is $80 per month—or one per cent 
per member. 

The benefits are in recognition 
of past services rendered by Pres- 
ident Kovenetsky and will not be 
affected by any changes the future 


may bring. 
~ a Committee 


“Labor’s Advisory Committee 
on Puerto Rican Affairs deserves 
our support. Protection of union 
conditions demands the integra- 
tion of the Puerto Rican people 
into the labor movement. We owe 
it to them as citizens to help them 
integrate into the community. Af- 
filiation will be an asset to our 
Union”, reported Vice President 
Bill Atkinson. 

Seconding the motion made by 
Helen Ruderman of White Plains, 
Tony LaSalvia of Jamaica said, 
“I wholeheartedly approve all the 
help we can give to the Puerto 
Rican people to achieve their 
rights as citizens and as human 
beings.” 





The motion to affiliate 

adopted unanimously. 
Committee Reports 

PAC Chairman Charles Boyd 
reported on the committee’s ¢f. 
forts to secure a large registra. 
tion. 

Welfare Board Chairman (gj 
Curry reported for the Union's 
Social Activities Committee. She 
and Vice President Bill Atkingon 
both urged the Board to rally ful] 
support to the program of theater 
parties, card parties and movie 
nights. 

Education Director Dick Pastor 
reported on Greater New York 
Fund campaign progress and de. 
clared that ‘the Board has it with. 
in its power to make this year’s 
drive the best ever”. (See story 
on Page 1). 


Trial Appeal 

In response to an appeal from 
member Sidd Tugenhaft that the 
Board reverse its guilty verdict 
and three month _ suspension 
against her, the Board cited Ar. 
ticle XV, Section 6 of the Consti- 
tution which provides that appeals 
from Trial Committee and Execu- 
tive Board decisions may be made 
to the general membership, pro- 
vided notice of appeal is filed with 
the Recording Secretary within 
ten days after receipt of notice of 
the Board’s decision. The Board 
ruled that Miss Tugenhaft’s appeal 
should have been addressed to the 
membership and not to the Board. 





JUSTICE DEPT. MISSES POINT OF 
1-$ CALL FOR END TO TERROR 


In answer to President Sam 
Kovenetsky’s letter urging a fed- 
eral investigation into the denial 
of civil rights in the State of Mis- 
sissippi, the Chief of the Justice 
Department’s Civil Rights Section, 
Arthur B. Caldwell wrote: 

“This acknowledges your recent 
letter concerning the alleged (our 
emphasis, Ed.) kidnapping and 
killing of Emmett Louis Till re- 
cently in the State of Mississippi. 
Your letter indicates that you feel 
that this department should insti- 
tute prosecution against the per- 
= or persons responsible there- 
or. 

“While we fully understand the 
motive prompting this appeal to 
us, available information indicates 
that since Mr. Till was not trans- 
ported across state lines, this re- 
gretable kidnapping and killing 
involves violations of Mississippi 
laws only, and not of any Federal 
statute. This department, there- 
for, has no authority to undertake 
any action in connection with the 
matter”. 

What We Want! 

Local 1-S did NOT ask for fed- 
eral prosecution of kidnapping and 
murder! 

Local 1-S DID tell the De- 
partment of Justice that the reign 
of terror in Mississippi (including 
the kidnapping and murder of 14- 


year-old Emmett Till, was “de- 
signed to discourage the Negro 
people from exercising the rights 
which are guaranteed them by our 
federal Constitution”. 

Local 1-S DID say that “Only 
the federal government can con- 
duct the thorough investigation 
and take the steps necessary to 
assure universal respect for the 
Constitution and the rights of all 
who live under it—including those 
in Mississippi”. 

Local 1-S DID say “We urge 
you to use the powers of your 
office to punish those who stand in 
the way of the realization of this 
basic principle of Americanism.” 

The Local 1-S position is very 
simple. The Negro people in Mis- 
sissippi are intimidated by meth- 
ods that go up to and include mur- 
der to keep them from registering 
and voting. Only those who vote 
are allowed to serve on juries in 
that state. The Constitution of the 
United States guarantees the right 
of citizens to vote and to tra 
by a jury of their equals. Civil 
rights and justice cannot be re- 
stored in Mississippi without first 
restoring the Constitution 4s | 
law of the land. This requires 
Federal action. 

Write and tell Attorney 
General Brownell how YOU 
feel! 
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Talking 
Shop 

—_— By Vice Presidents 

Dhl Hoffstein = and Bill Atkinson 


IN THE RECENT PAST WE HAVE SEEN MACY’S executives 
using the job review as a club in some departments. These executives, 
joo petty to acknowledge that they were wrong, resort to this means 
of reprisal after they have been held to account by well-justified and 
properly presented grievances. 

This indeed, accounts in great measure for the importance we 
all attached to the Union’s demand for a fully automatic wage structure. 
his demand, ignored by both Macy’s and Arbitrator Taylor, is sched- 
le to re-appear in our coming negotiations. The primary aim of the 
demand is to guarantee that a member’s progression increases will be 

id to him based solely on his length of service—rather than on the 
whim of his supervisor. 

While there are many cases where unjustified downgrading on job 
reviews has resulted in loss of a well-earned merit raise, there are other 
cases which affect people already at the maximum rate for their job. 
In those instances, it is a person’s opportunity for promotion that is 
afiected. In both cases, therefore, job reviews affect the economic well- 
being of the members—while, in all too many cases, the reviews them- 
gives are not based on anything more than the prejudice of the execu- 
tive who gives them! 

The fact is, also, that workers in the non-selling division have 
for many years enjoyed the benefits of a fully automatic wage struc- 
ture. The further fact is that it is only two years since the Union 
succeed in adding two additional automatic steps to the wage structure 
for workers in the office division. It is therefore entirely within the 
realm of possibility that we can achieve this aim—given the solid sup- 
port of the membership. 


BUT IN THE MEANWHILE HOW DO WE MEET THIS 
PROBLEM? How do we deal with situations in which the job review 
is used as a club with which an executive tries to beat workers into 
line and to hold them there? 

Experience has repeatedly taught us that we don’t improve such 
situations by attempting to appease the executive. Workers gain noth- 
ing by “going easy” — by trying a “reasonable approach” — by not 
writing grievances. 

Quite the contrary! We have learned that the most effective way 
lo meet such situations is to fight more militantly than ever for the 
fall enforcement of the contract! Grievances must be written and 
processed wherever and whenever there is the slightest violation! Such 
mecutives must be made aware of the collective strength we possess 
by our collective battles in defense of our hard-won contractual safe- 


guards. 
WE FIND, IN SO-CALLED “TOUGH DEPARTMENTS” 


that such a course of. action is the only one that “softens them up”. 
We find that Macy’s is capable of many kinds of injustice. Some come 
ftom the department supervisor—others come from higher levels. But 
in all cases, the answer is to courageously fight for what is right. On 
me floor a worker was fired for his failure to report back to work 
iter Macy’s doctor said he was fit to. It didn’t matter to Macy’s that 
le man’s own doctor thought otherwise. The grievance that was writ- 
la was sharp and to the point. And the end result was the re-instate- 
ment of this member. 


0N OTHER FLOORS EXECUTIVES “RUN WILD” from time 
lo time. They take on the responsibilities of stock work, or display 
work, or the job of waiting on customers. When they are challenged 
hey quickly stop these flagrant violations of the contract. When they 
tmain unchallenged they presume that the workers around them are 
Mifferent and they continue a course of action that could end in 
tductions of force. 


THE UNION’S APPARATUS FOR ENFORCEMENT of the con- 
tact is strong. The rank-and-file member whe is aware of both his 
fights and responsibilities, the Shop Steward who is conscientiously 
bted to serving the men and women who elected him, and the Floor 
mmittee members who both make Union policy and help to carry it 
are all members of a smooth functioning team. 

Behind the scenes, many of the executives who are frequently 
the receiving end of grievances are subjected to higher official cen- 
f and criticism. The more able and intelligent among them are 
ing to recognize their errors and work to correct them. The petty 
ant who thinks that the white flower means that he can do no wrong, 
is revenge. 


S TO THE STRENGTH OF OUR UNION, there is no 
i for anyone to suffer in silence. The power of the written grievance 
ith the weight of the Union and its 8,000 determined members be- 
it—is enough to guarantee that justice and fair play will be won. 
we have to do is wisely use the tremendous power we possess! 
































Health Officials to Extend Polio 
Protection; 1-5 Medics Cooperate 


Several months of trying to ob- 
tain Salk polio vaccine in sufficient 
quantity to inoculate children of 
1-S members not covered in the 
public school pregram came to 
an end when the State and City 
Departments of Health announced 
that all school children will soon 
receive the shots. 

Dr. Morris Greenberg, director 
of the Health Department’s Bu- 
reau of Preventable Diseases, ad- 
vised Local 1-S that, “The pro- 
gram in New York City is to use 
the vaccine allocated to this de- 
partment by New York State for 
the immunization of children in 
the 5-9 year age group in the 
schools of the city. The children 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of your 
family covered by the Health Plan 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as 
soon as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office 
on time. 
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of the members of your union 
will, therefore, receive injections 
in the schools which they attend.” 

Dr. Greenberg then went on to 
say that children other than those 
in the 5-9 age group would soon 
be able to receive immunization 
either through the schools, at child 
health stations or through their 
private physicians. The vaccine 
will be available to all doctors, 
through the Department of Health, 
at no cost. 

According to well-informed 
medical sources it will still be 
many months before free vaccine 
is available on the same basis as 
the smallpox, diptheria and whoop- 
ing cough vaccines. 

Dr. Lawrence Essenson, Di- 
rector of Local 1-S’ Associated 
Physicians Medical Group, 
reaffirmed the group’s readi- 
ness to provide the immuniz- 
ing shots at no charge just as 
soon as the free vaccine is 
available. 


Until that time, the members of 
the group will give the shots at 
no more than the cost of the vac- 
cine. While the amount now going 
to private physicians is still lim- 
ited it is expected that there will 
be a rapid increase of vaccine go- 
ing into those channels. 

Members of Local 1-S may ob- 
tain the name of the panel doctor 
nearest to them by calling the 
Health Plan Consultant at the 
Union office. 

The original aim of the Union 
was to provide group inoculation 
at its office. As production and 
distribution was delayed by offi- 
cial bungling on the national level 
it became apparent that such a 
program had to be revised. 

The present private patient ar- 
rangement, it is hoped, will meet 
the needs of those desirous of ob- 
taining the immunization. At the 
present time the youth and preg- 
nant women still hold top priority 
on the available vaccine. 





‘Lion’s Share’ 


of Prosperity 


Republican claims of general prosperity have brought counter 





Democratic charges that “the lion’s share” of prosperity actually is 
“going to the large corporations and their stockholders.” In a “Fact 
Sheet” issued by the Democratic National Committee, the 1954-55 in- 


come picture follows: 


“income” 


UP 26% 


Corporations’ 


Corporations’ “take- 


home pay” UP 26% 


UP 10% 
Stock prices UP 33% 
Food processors’ profits UP 17% 


Stockholders’ income 


Average workers’ income 


UP ONLY 7% 

Average person’s “take- 
home pay” UP ONLY 3% 
Farmer’s income DOWN 11% 
Farm prices DOWN 6% 


Farmers’ share of 
housewife’s food dollar 


DOWN 6% 





Integration of New Members 










Helps Strengthen 1-S Unity 








A CLASS FOR NEW MEMBERS. Rights and responsibilities of membership in Local 1-S are the first things 
learned by newcomers. Classes are held year round. Union cards are given as diplomas. 


From its founders right down 
to its newest initiates Local 1-S 
can proudly boast of having among 
the best-informed and most active- 
ly involved members of any union. 

No sooner does a worker com- 
plete his application for Union 
membership than he is scheduled 
to attend one of the weekly classes 
for new members. 

Here he is familiarized with the 
Union’s background, its accom- 
plishments and its aspirations. He 
is also introduced to his rights as 
well as his responsibilities in the 
continuing job of keeping Local 


1-S strong—and making it 
stronger. 

Among the aims of the class is 
to s the integration of the 





new members with the old as one 
of the means of maintaining the 
effective unity which has always 
distinguished Local 1-S. 

With this orientation achieved, 
the new member is better equipped 
to make his contribution to the 
department, division and member- 
ship meetings that follow. He is 
also better able to help safeguard 
the Union’s hard-won gains by 
adding his eyes, ears and voice to 
those of 8,000 others determined 
to see that the contract is lived up 
to in full. 

Most of the people who join 
Local 1-S have had no previous 
trade union experience and judge 
the Union by many yardsticks. It 
is judged by the Steward’s greet- 
ing to the newcomer to the depart- 
ment—by the friendliness of the 





Union’s clerical staff when the 
worker comes to join—and by 
their formal introduction into the 
organized life of the Union. 

The goodwill that Local 1-5 
earns in the process reflects itself 
in teamwork and victories. This 
was most dramatically shown in 
May of 1953, when all but ten 
of the Union’s 8,000 members 
manned and respected the picket- 
lines—and there was not one new 
member among the ten who violat- 
ed them! 

It has often been said that such 
unity can come only from full dis- 
cussion and full understanding 
of the issues at stake. That is de- 
mocracy at work—and 
is the key to our strength and our 
victories — past, present and fu- 
ture! 
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j As Red Cross Service Area Expands 


Members of Local 1-S who live 
in Nassau or Suffolk County are 
better protection from their 
ank than ever before. Indi- 
cations are that while some prob- 
lems still remain, the situation 
can be expected to continue im- 
ving—especially if the mem- 
here cooperate. 

This is the writer’s considered 
opinion following a series of in- 
terviews with responsible Red 
Cross officials and with Mr. Rob- 
ert Madden, President of the In- 
ter-County Blood Bank, Inc. 

Mr. Madden points with pride 
to the fact that his privately- 
operated Inter-County Bank per- 
forms a vital community service. 
He justifies Inter-County’s 2-for-1 

lacement price as being dictat- 
ed. by nothing more than the cost 
of doing business. 

It may be surmised, however, 
that if even a small percentage of 
the 30,000 pints of Inter-County 
blood which are used annually are 
paid for at the going rate of $35 
per pint, that Inter-County is do- 
ing a good business indeed. 

That there is basis for such a 
supposition is borne out by the 
fact that Inter-County has gener- 
ously endowed the expansion pro- 

ams of hospitals with which it 

oes business. 

And this adds up to the fact 
that no matter how worthy the 
use to which the money is put, 
Inter-County is making large sums 
on its blood bank operation! 

The stion then presents it- 
self, “Why do the hospitals main- 
tain their relationship with Inter- 
County if it is the blood bank and 
not the hospitals which make the 
money?” 

The answer can be divided 
into two parts. First, when 
Inter-County was founded 


by Dick Pastor 


thirteen years ago its service 
was needed. Second, Mr. Mad- 
den admits that a large 

of his payroll goes to blood 
bank technicians working in 
the hospitals! 

It is that group of employees 
who have served Inter-County by 
ignoring a patient's Red Cross 
Blood Bank credit and have used 
Inter-County blood at 2-for-1 or 
$35 a pint. 

Madden’s records show that in 
the period from November 1, 1953 
to October 31, 1954 Inter-County 
provided blood for 4,983 patients 
with Red Cross credit. His records 
do not show in how many of those 
cases his employees at the hospi- 
tals failed to notify Red Cross 
that their blood was needed! 


Case for Red Cross 


Dr. William Markle, Regional 
Director of the Red Cross Blood 
Program, readily agrees that the 
“Inter-County bank has done the 
community a good service, and 
Red Cross does not want to take 
over the entire job”. But he 
hastens to add that “there is need 
and room for the Red Cross pro- 
gram”. 





If you... 
your husband 


or wife... 
or children 
under 18... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
And Rest Assured That 
Local 1-S Will Do the Rest 











That there is “need and room” 
is attested to by developments 
since March 10th of this year. It 
was then that the Red Cross Blood 
Program, as a result of the strenu- 
ous efforts by Local 1-S and other 
groups, was recognized by the 
Nassau County Medical Society. 

On that day Red Cross set up 
its central distribution center in 
Mineola, Long Island. The center 
maintains 24 hour service every 
day of the week and Red Cross 
reports that since March 10th close 
to 90 percent of requests for Red 
Cross blood have come through 
from the hospitals without inter- 
ference. 

“But,” Dr. Markle cautions, 
“the entire system of notifi- 
cation rests first with the 
patient!” 

To guarantee that your 
Red Cross Blood Bank credit 
is established at a 2-for-l 
hospital you should call the 
Union office before you are 
admitted for surgery or other 
treatment likely to require 
blood. 

The Union will then notify Red 
Cross of your pending hospital 
admission, and Red Cross will in 
turn notify the hospital of the 
fact that you have Blood Bank 
credit. 

To assure replacement of 
blood it is essential that you, 
or a member of your family, 
notify the Union immediately 
of the number of pints used! 


If, in spite of all these safe- 
guards, the hospital should fail 
to provide Red Cross blood, the 
Red Cross will replace only the 
actual amount of blood given. Un- 
der such circumstances the hospi- 
tal, on behalf of the Inter-County 
Blood Bank, may either bill you 
for $35 for each pint or attempt 
to convince you that you must 
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A GOOD LESSON 


I would like to forward my ex- 

a with Macy’s as a good 

to anyone who might be 

in doubt as to which side of the 

fence to lean on. Let them be the 

judge after they have heard my 
story of facts. 

Approximately three-and-a-half 
years ago I came to work at 
Macy’s for a starting salary of 
$36.50, which was minimum. 
True, I didn’t have to accept this 
low salary, but I was impressed 
with talk of a promising future— 
and of course the automatic Union 
raises and merit raises, which I 
believed to be given by my imme- 
diate bosses. And so my career 
began on the 7th Floor—in the 
Rug Department, handling the 
Special Order files, with an ulti- 
mate maximum salary of $49.50, 
and the possibility of promotions. 

I remained in this department 
for about a year and some odd 
months and reached a salary of 
$47.50, mostly due to Union- 
won raises resulting from either 
cost-of-living negotiations or the 
re-opening of our contract. None 
of these raises came voluntarily 
from management! 

And now management and I 
came to our crossroads. 


It seems, according to my job 
reviews— and according to the 
salesmen with whom I worked di- 
rectly and who were affected by 
my work—that I was doing a good 
job. I was rated excellent on my 
knowledge and handling of the 
job, attendance, etc. 


But, after going through a very 
hectic, high-pressured season with 
insufficient help, I was told that 
my salary still remained at $47.50 
because “I did not know my job 
well enough!” 


Shortly afterwards, the Rug 
Buyer’s office needed a secretary 
(or so the title went). 

I was a good nominee! My ex- 
perience in this department was a 
good starter, and suddenly I had 
enough know-how to suit Macy’s 
convenience. 

Management offered me a $2 
raise, but I was quite indifferent 
to this and asked for $4 and an 
immediate answer — which | re- 
ceived within hours. This was done 
—but I was no longer a member 
of the Union, because mine was 
now a “confidential position”. 

After all, they told me, I re- 
ceived the same benefits as Union 
members. Hospitalization, raises 
won for the store, etc.—and of 
course, I was to receive my merit 


raises until I reached my new 
maximum of $62.75—and onward 
to better things! 

I remained in this office for 
two-and-a-half years at a salary of 
$53.50 a week and each time I 
asked for a raise I got the same 
answer. No raise! 

But who can I tell my tale of 
woe to? No one! I can’t go to the 
protection of the Union, for I am 
not a member—and surely the ex- 
ecutives are not interested. 

Macy’s and I have now parted 
company. But to add insult to in- 
jury, upon resigning I was told 
by the Personnel Office that they 
couldn’t understand my attitude 
since, after all, I did receive $13.50 
in wage increases— and Macy’s 
was trying to take the credit for 
the Union’s accomplishments! 

This, then, was my relationship 
with Macy’s. I am only one person 
among thousands. As an individ. 
ual the same thing could happen 
to you. But as a member of a good, 
strong Union, your chances of 
survival are far greater. 

I wish I had more fully realized 
this before I became “exempt and 
confidential” ! 

Fraternally, 


Teddy Morrise 


WHERE PRIVATE BLOOD BANKS FAIL. When disaster strikes” 
blood is needed it is the Red Cross that responds. Steadily ¢ 
wider acceptance, Red Cross blood now serves more communities 
ever. 





It is not the purpose of 
1-S to try to drive the Inter 
Blood Bank out of busine 
is the Union’s aim to se 
fullest protection for all its g 
bers, no matter where they 
live and regardless of which] 
pital they—or members of 
family—may enter. ; 


The hospitals are 
willing to cooperate than€ 
before. The next stage! 
pends on you! 


PERSONALS 


WANTED—20” boy’s bicycle in good condtion. Phone AX 7-0970 
nings. 

FOR SALE—Complete dining room set, in good condition. $50. P 
phone SY 2-0451 after 6 P.M. 

FOR SALE—Two Cataligia living room lamps. Excellent value. P 
TA 9-2759 at any time. ' 
FOR SALE—Queen Anne chaise lounge. Reasonable. Please phi 
IN 2-3852 after 7 P.M. 
FOR SALE—Baby Grand piano in perfect condition. Phone KI 61 
evenings. 
FOR SALE—Small 4 burner gas stove. Very good condition. 
outside TV antenna. Both very reasonable. Call MA 2-7372 after 7 Ps 
FOR SALE—Fine oboe in very good condition. Any reasonable ¢ 
Phone KI 3-5206 after 7 P.M. q 


Personal ads for the Local 1S NEWS must be received at the 
office by the Ist or 15th day of each month. Ads received on the 
will appear in the issue dated the 15th. Those received on the 15th# 
appear in the issue dated the Ist of the following month. This is of 
as a service to members of Local 1-S and there is no charge for pen 
ads. 


produce the necessary number of 
donors. 

You can flatly refuse to pay or 
produce the donors demanded! 
The hosptals, in such cases, act 
only gas agents for the Inter-County 
Blood Bank and do not like being 
exposed to your pressure or the 
community’s disfavor — especially 
when it may have been an Inter- 
County employee within the hospi- 
tal who was responsible for the 
failure to establish your Red Cross 
credit. 








MEDICAL PLAN—For the name and address of the dod 
dentist, optometrist or podiatrist nearest you CALL the Unig 
Office—WA 4-4540 or Associated Physicians Medical Group= 
BU 8-4210 (Night or Day}. Complete schedule of fees ava 
upon request. 

BLOOD BANK—If you need blood from the Blood Bank 

the Union Office—WA 4-4540. 

















